
TEHAMA COUNTY DEPARTMENT OF EDUCATION 
JOB DESCRIPTION 

PSYCHOLOGICAL SERVICES CONSULTANT 

omc'k/!Jll[ 
Effective< 01/1 •t 19 

DEFINITION: 

Under the direction of the SELPA Director. this position 1$ responsible to provide assessment, 
psychological related ser:vices. coordination of services. cme management to students eligible 
for Educationally Related Mental Health Services (ERMHS): consultation to school sta ff. community 
agencies and community lia ison teams. 

ESSENTIAL FUNCTIONS AND JOB DUTIES: 

Any one position mqy not include all of the listed duties, nqr :jo all o f !ti e listed examples include 
all tasks that may be found in positions within this classification. 
• Conduct assessments, observations and interviews to determine appropriate services, 
• Support lhe lmr;>lemenfation of positive behavioral interventions conforming to all IDEA-related 

requirements. 
• Support IEP teoms in developing pre-referral stra tegies in rssponse to studenl's behavioral and 

social emotional needs Within their least restrictive environments. 
• Advise and support adminislrofi'le staff and education teams regarding appropria te referrals 

for ERMHS. 
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Coordinate parent trainings for families with students wilh disabilities . 
Pr·epare and review assessment reports or case histories v.i1h an .emphasis on socia l-emotional 
foclors influencing the student's educat ional progress. 
Provide a variety of psycholo.gicalrelated services to iden'ified studen ts in all oge ranges (early 
childhood to early adult). 
Participate and facilitate a vqriety of meetings including IFSP and IEP nwetings. case reviews . 
multi•agency staffing and o ther related meetings. 
Assist teams in develop ing appropria te social emotional goals and objectives. and progress 
moniloring. 
Collaborate with o ther educational and communiiy agencies to implement el'fective service 
plans lor students. 
Provide in-service training to parents, community agencies. student groups and educational 
sfaf'f members. addressing the promotion of positive mental health principles related to 
educotior1al success. 
Provide c linical supervision and training. to school based menta l health clinical staff . 
.Supervise beho><ior counselors in individual case progress for compliance. quality control. and 
identifies opportunities for 1ransition services to a less restrictive setting os appropriate. 
Provide coordination and case management for students in d istrld placements in residential 
treatmen t' facilities. 
Monitor and oversee students placed in o non-public schools (NPS)/residentiaf seHing due to 
mental health related needs. 
Travel from site-to-site (including residential treatment centers or non-public schools) and/or 
perform necessary home visits to provide direct treq tment, program monitoring, and 
collaboroiion. 
Provide c oordinotton and case management tar sluden~ in dislricf p lacements in residentia l 
trea tment facilities. 
Monitor for compliance of ERMHS rules, regulation and reporting requirements . 
Drive frequently for Deportment business . 
Perform other related duties as assigned . 
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Any combination oi education training and experience (some exampl!;!s listed below) which 
demonstrate the ability to perform the duties and responsibil'fies as described above. 
• Valid California Pupil Personnel Services credential with c School Psychologist authorize lion or 

School Counseling or School Social Work focus required. 
• Master's Degree required. 
• EXperience wark.ing with students with disabilities in on educolionol se·Hing. 
• Experience working with psychological service programs and methods in an educational 

setting. 
• Demonstrated s4ccessful consullolion. communication and leadership skills. 
• Demonstrated psychological assessment and report writing skills. 
• Demonstrated counseling skills in o variety o f settings. 
• Possession o f a valid California driver's license and vehicle Insurance. 

KNOWLEDGE OF: 
• Special education services, assessment processes, lows and resulotions. 
• Principles EJnd techniques of psychological assessment. psychological consultation and 

service delivery models, 
• Current acceptable behavior strategies including posilive behavior and besf practices 

included in the lull continuum of p lacement options for s:udents. 
• Effective management Ol'ld conflict resolution strategies. 
• Developmenta lly appropriate therapy methods appropriate to meet the needs of students 

experiencing educat ional difficulty in all age ranges (eorty childheod to early adult). 
• Resources available to students and their tomiiles, 
• l ows and regulations that govern the Individualized Edu::ofion Plan (IEP) process. Infant and 

Family Service Plan (IFSP) and California Education code as il relates lo 5peciol education. 
• Effective coordination of services and programs available, including non-public schools and 

agencies. 
• Federal ond state laws concerning. special education and rela ted services, 
• State funding a llocation methods as reloled to ERMHS. 

ABILITY TO: 
• Mo1ntEJin confidentiality. 
• Plan and implement effective specia l education programs, inc::luding staff and parent training, 

within established budget constraints. 
• Analyze cpmplex situalions and prepare response olternaHve.s far consideration by decision-

making groups. 
• Effectively supervise and evoluole sloff in a varie ty of educational settings. 
• Identify social-emotional needs of students. 
• Work es par! of a multidisciplinary educational svpport team bu I also independently as 

needed. 
• Communicate effecli"ely in oral and wrillen farm with staff, parents. district personnel and 

outside agencies to ensure the coordination of services and programs Ia child ren with 
idenlified needs. 

• Pravi'de guidance and support for districts and SEl PA specialist in lhe Implementation and 
oversight of behavior and psychological service programs. 

• Maintain c lear and accurate records and meel eslablisr ed timeline.s. 
• Establish and maintain effective relationships with !hose contacted in the course o f work. 
• Provide psychological related services to students and iomilies. 

2 



Tehamc;> County Deporlmenl ol Educe lion 
Job Descriplion 

Psychologicol Services Consvllml 

Offici~ 
W ectiVe: Dl/14119 

• Completing menial health, social-emo tional assessments, conduct individuaL small g roup and 
family counseling sessions. 

• Conduct group training sessions and provide profession:.! development to sta ff and district 
personnel. 

PHYSICAL D!'MANDS: 

The physica l requirements Indicated below ore examples of the physical aspects that this position 
classifica tion must perform in carrying out essential job functions. 
• Persons performing service in this position classification will exert 25 lo 30 p ounds o f force 

frequently to lift, carry, push. pull, or o therwise move objects. This type of work involves sitting, 
standing, and walking frequently. 

• Perceiving the nature of sound. near and tar vision, depth perception, providing oral 
information, the manual dexterity to operate business related equipment, and handle and 
work with various materia ls and objects ore important aspects of this job. 

l ERMS OF EMPLOYMENT: 
Sa lary and work year fa be established by County Superintendent. 
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